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Introduction to 
statutory parental pay
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Statutory parental pay
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• Statutory maternity pay (SMP)

• Statutory adoption pay (SAP)

• Statutory shared parental pay (ShPP)

6 weeks higher rate

90% AWE

33 weeks standard rate 

£156.66 per week (or 90% AWE if lower)

• Statutory paternity pay (SPP)

• Statutory paternity pay (Adoption) (SPP(A))

• Statutory parental bereavement pay (SPBP)

2 weeks standard rate 

£156.66 per week (or 90% AWE if lower)
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SMP key dates
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Due Date 
also known as 

Expected Week of 
Confinement (EWC)

Qualifying Week (QW)
15 weeks before 
Due Date (EWC)

Start Date 
Must be at least 26 
weeks before the 

Qualifying Week (QW)

Transfer to SMP if off 
sick with a pregnancy 

related sickness –
4 weeks before EWC

Earliest Leave 
date – 11 weeks 

before EWC

Average Weekly Earnings 
(AWE) calculated in 8 week 
period up to and including 

the QW

26 weeks 15 weeks

8 weeks
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Recording maternity 
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Recording maternity and paternity

What you’ll need:

• The date your employee wants to start their leave

• Medical Evidence (MATB1) or Declaration (SC3) including 
baby due date

• Date baby was born (SPP only)
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Recording maternity

MAT B1 – Provided by doctor or midwife
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Recording paternity

SC3 – Employee declaration

https://www.gov.uk/government/publications/ordinary-statutory-paternity-pay-and-leave-becoming-a-birth-parent-sc3
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Enter payments
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Adjust your 
employees’ payments
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Adjust your employees’ payments

Make Up Basic 

Adjust payments for company schemes 
that pay a specified amount.

(e.g. full basic pay)
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Adjust your employees’ payments

Adjust payments manually

Work out how much you need to pay for 
the days or hours worked.
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Reclaiming 
statutory payments
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Reclaiming statutory payments

Small employers’ relief

• Most employers can reclaim 92%

• If you qualify for small employers’ relief, you can reclaim 103%

• You usually qualify if your total Class 1 NICs are £45,000 or less in the tax 
year before the qualifying or matching week

SMP, SPP, 
SAP, ShPP 

or SPBP

Company > Settings > Details
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P32 and EPS

You must submit your EPS between the 20th of the month and the 19th of the following month
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Troubleshooting
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Troubleshooting

Employee had SMP or SPP before?

This resets ‘Weeks Paid’ from YTD values
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Troubleshooting

No SMP / SPP calculating

• Has it been paid for a previous child?

Solution: Use Quick SMP / SPP to clear this information

• Are the average earnings too low?

Solution: Use Quick SMP / SPP to check average earnings

• Is Manual Statutory Pay Calculations selected?

Solution: Clear this check box in the employee record
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Troubleshooting

Only 1 week of SPP calculated

• Less than 14 days between start of PPP and Return to work

Solution: Check dates entered in Quick SPP or employee record
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Further support
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Help Centre

www.sage.co.uk/help

• Search our knowledgebase

• Support guides

• Webinars

• Videos

• Get in touch
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http://www.sage.co.uk/help
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Sage University

www.sageu.com

• e-Learning

• Certification

• Bite-sized learning
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http://www.sageu.com/


Questions

Send us your 
questions

Download a 
handout

Submit your questions in the Q&A now!

This part of the webinar has no sound.
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Thank you!


